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DISTRICT VISION
To become the leader in reinventing
education.

DISTRICT MISSION
To ensure the development of high-achieving,
ethical, self-directed, and intellectually
curious citizens of the world.

DISTRICT PROMISE
To provide a culture that encourages
students to pursue and realize their dreams
and aspirations through passionate, inspired
teaching and learning and personalized
programs and services accomplished in
collaboration with our entire community.

2013-2014
DISTRICT GOALS
Increase Student
Achievement
Strengthen Positive
School Culture
Design New System
of Evaluation and
Professional Growth
Expand International
Focus
Improve Communication
and Collaboration
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SUPERINTENDENT Letter
Dear New Albany Learning Community,
The New Albany-Plain Local School District strives
to be one of the nation’s highest performing school
districts. Part of this journey requires honest and
transparent communication with our community.
The following Annual Report provides an overview
of the amazing work of our students and staff,
celebrations of our achievements, and evidence of
the learning necessary for us to honor our mission,
vision, and 4,761 students daily.
While the Annual Report provides a significant
amount of information illustrating the work of
our district during the last calendar year, I would
like to call your attention to three critical areas.
These major areas are building our future, teacher
evaluation and reinventing education in the New
Albany-Plain Local Schools.
Building Our Future
Our first goal is improving academic achievement
and we have focused our resources on major
efforts to build upon our current academic
program and take it to new heights for the future.
Extensive work is being implemented to update
and increase the rigor of our curriculum standards
with alignment to the Common Core Standards
and to implement the results of University audits
we conducted in Special Education, Gifted and
Response to Intervention. This effort includes
substantial investments in teacher training. We
will continue to work tirelessly to expand and
enhance our academic program for all students.
Another key goal for our future is building
international programs in expanded world
language and learning experiences abroad. This
year, we expanded our Chinese elementary
language program to grades 1- 5 and in the future
we will be offering additional languages as well.
Our goal for the future is for every graduate
to have an international experience and the
acquisition of a second language. We also have
a goal to build our future in communications

Superintendent April Domine

and collaboration with our community. With our
continued community committees and advisories
combined with a new website and text system
and new strategies like Listening Sessions and
Open Office Hours, we hope to build even greater
community awareness and engagement with
our schools.
Last winter, the district embarked on a remarkable
journey to design a new learning facility thanks to
the direct support and involvement of hundreds
of students, staff, parents, professionals, officials,
and community members. Participants worked
diligently to contribute to the creation of a
schematic design of a new learning facility that
will educate our growing student enrollment for
years to come. Our new learning facility remains
within budget and on schedule for a partial
opening in August 2014. The entire learning
facility and adjacent gymnasium will be complete
by December 2014.

JANUARY
HIGHLIGHTS
NAMS Eagle Wings receive Delta
Award for Outstanding Community
Program by New Albany Chamber
for Anti-Bullying Walk

NAPLS Teacher Evaluation
Advisory Group meets to review
recommendations regarding new
teacher evaluation model

Author Margaret Peterson Haddix visits New
Albany Elementary students sponsored by
NAPLS partner New Albany Scholars.
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Teacher Evaluation
Education is changing at a record pace and
accountability remains paramount. Educators in the
New Albany-Plain Local Schools accept responsibility
for student learning. As required by Ohio law and
in the spirit of true collaboration, members of the
Plain Local Education Association (PLEA) and the
administration have created a new teacher evaluation
system based upon student performance and formal
and informal teacher observations. The acceleration
of student achievement and the opportunity to
provide a meaningful system of growth and
development for teachers is at the heart of the new
teacher evaluation framework and policy adopted by
our Board of Education.
The Future of Education: Research
and Development Teams Launch New
Educational Options
In order to truly fulfill the mission and vision of our
school district – we must continue to commit to identify
and expand the strengths in our current program. We
continue to reinvent and improve what we do to create

the opportunities our students need to accelerate their
personal growth to prepare them for an ever changing
future. The district launched Research and Design (R
& D) Teams in July 2013. Four work teams comprised
of students, staff, parents, community members, and
local, national, and international experts joined forces
to research instructional best practices in the Arts,
Science Technology Engineering and Mathematics
(STEM), International Studies, and Community Problem
Solving/Social Justice. In addition to the classical
education programming we currently provide, we strive
to offer choice to students and our families so that
we can enhance our ability to empower every student
to reach their full potential. These offerings will be
launched for students in grades 1-8 for the 2015-2016
school year.
Together, we can reach the vision you set for us in
Strategic Planning, “to be the leader in reinventing
education.” It will take all of us learning and stretching
our imaginations about what schools of the future
could be. Our commitment to our wonderful and
caring community is to ensure that these citizens – our
students – leave our campus with the skills, knowledge,
and experience necessary to compete, succeed, and
excel. To make such advancements, we must continue
to stretch, maximize, and even reallocate resources
necessary to create opportunities for our students
that align to legislative requirements and community
expectations. We must move forward together as
a learning community tirelessly committed to our
mission, “to ensure the development of high-achieving,
ethical, self-directed, and intellectually curious citizens
of the world.”
The future of the New Albany-Plain Local School District
is incredibly bright and filled with opportunities to
celebrate our past and build upon our future. It is
my sincere honor to serve our community and its
4,761 students in attendance today. Thank you for
all that you have and will continue to do to contribute
to the success of our students, our schools, and our
community.
Respectfully,

Dr. Domine learns what students in Mrs. Toplak and
Mrs. Ellis’ fourth grade classes like about flexible
furniture options being considered around campus.

April Domine
Superintendent

FEBRUARY
HIGHLIGHTS
Public and community engagement
for new building begins and website
launched to keep the community
informed of the building proces.

NAHS student Sayoko Ariga becomes one of ten high school
student winners of 7,000 entries across the country in the Celebrate
Art National Competition; student Rebecca Brown takes second
place in the Annual Martin Luther King Jr. Art Competition

NAPLS Student, Nishant Chittari, chosen
as ambassador to World Education
Games, scoring third in the U.S. in the
math competition.
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BOARD OF EDUCATION Letter
Dear New Albany Community,
The Board of Education is pleased to share the
results of the year’s exciting progress toward
our vision of becoming the leader in reinventing
education. We are proud of the remarkable
achievements of our students, inspired by the
passion and commitment of our staff, and
grateful for the continuing encouragement
and high expectations of our parents and
community partners.
The Board of Education adopted five goals for the
2012-2013 school year which were to:
• Increase student achievement  

Front Row: Mike Klein, Natalie Matt
Second Row: Cheri Lehmann, Mark Ryan, Laura Kohler

• Strengthen student culture
• Prepare teachers and administrators for
a comprehensive new evaluation and
professional growth model
• Expand the district’s international focus and
• Improve district communication and
collaboration with students, parents, staff and
community members.
We think that you will be pleased with the results
of these efforts, which you will find throughout the
following pages.
We’ve spent many hours with our design and
construction team, which will be delivering an
exceptional new school building to the community
later this year. The design and build process has
been greatly influenced by the district’s desire to
prepare for the future. Although the exterior will be
a beautiful addition to our classic Georgian campus,
look for flexibility and creative use of space, as the
building itself becomes a learning tool. It’s not your
grandmother’s school!
We are confident that the innovation demonstrated
in the building design and utility will be more than
matched by the programming inside. Four research
and design teams are working on ways to energize

student interest and achievement by teaching
through one of four new lenses – STEM, the arts,
international and community problem solving/
social justice. Look for much more to come in the
months ahead.
Finally, we’d like to note that board member Cheri
Lehmann decided not to run for another term.
Her advocacy for our students will be missed.
However, we are pleased to welcome newcomer
John McClelland. John brings a welcome and fresh
perspective as the father of three young children and
a great insight on statewide issues from his work for
the Ohio Senate.
Thank you for your continued trust in our leadership.
Your schools are growing stronger every day.
Sincerely,
The New Albany-Plain Local Schools
Board of Education
Laura Kohler, President
Mike Klein, Vice President
Cheri Lehmann, Member
Natalie Matt, Member
Mark Ryan, Member

MARCH
HIGHLIGHTS
NAPLS wins International Education Project of the Year by the
Columbus Council on World Affairs. “Hand in Hand with Haiti”
honored as project that adheres to today’s best practices for
developing college-ready youth in Central Ohio.

Dr. John Campo, Chair of The Ohio State University Department
of Psychiatry, presents “Stress, Trauma, and Resilience: A
Conversation on Teen Depression, Suicide, Empowerment and
Healing” for students, staff and community.
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REINVENTING Education:

INITIATIVES

APRIL
HIGHLIGHTS
Rosalind Wiseman, author of “Queen
Bees and Wannabes,” speaks with
students and community on creating a
culture of dignity for all students.

OSU Football coach, Urban Meyer
visits NAHS students as part of the
Wexner Leadership Series.

“Raising Safe and Responsible Cyber
Citizens” parent workshop presented
by NAPLS technology and counseling
departments

New Albany Community
Foundation presents
donation for Easton/OSU
STEM & Nature Center.
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REINVENTING Safety and Security:
Safe Schools for Students, Staff and the Community
The New Albany - Plain Local School District remains committed to the safe and
secure learning environment for our students, staff and community. This year,
we continued to partner with the New Albany Police Department, the Plain
Township Fire Department, and other first responders to make necessary
enhancements and improvements to our facilities. In addition, we have
worked across campus to update our visitor and volunteer policies and
procedures.
Measures taken to optimize safety and security include:
• Reconstructed school building entrances at our K-1 and
2-5 buildings, with new entry ways and door lock down
mechanisms to increase main entry security at our schools
• Additional training for staff on police-endorsed safety and
security protocols
• Frequent fire and lock down drills with our students in age
appropriate ways
• Text messaging alerts for parents and guardians, and
• Updated volunteer and visitor policies via action by our Board of
Education.
Our ultimate priority is to provide the safest learning environment possible for
all students, staff and visitors on our school campus.

MAY
HIGHLIGHTS
NAPLS presents gifted study from
“Vanderbilt University Programs for
Talented Youth” to staff and parents,
Gifted Advisory Committee is created

NAPLS rated best school district in central
Ohio by Columbus Monthly magazine and
NAHS is listed as one of America’s Top High
Schools by Newsweek magazine.

NAHS students Lauryn Woodyard, Ama Koranteng, and
Ashmi Patel are honored for Aspirations in Computing
by National Center for Women and IT (NCWIT), pictured
with faculty advisor Mr. David Herman.

NAPLS partner Healthy New Albany
presents “Shining a Light on Drug Use”
drug education and awareness program
to students, families and communities.
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REINVENTING Learning Space:
Our Building Project and Enhancements Across Campus
BUILDING OUR FUTURE
The district has been planning for the construction of a new learning facility since the successful bond and levy passage in November 2012. Over thirteen community design sessions were
held during the spring of 2013, leading to a final design plan for the building. Ground was
broken in June 2013 and the project is on time and on budget for a partial building opening in
the fall of 2014.
Partial Opening Confirmed for August 2014
Our project is on budget and on time to open the minimum number of classrooms we need
for August 2014. The district is building for the future and needs a minimum of 12 classrooms
to open in the fall to remove the modular units and minimize district overcrowding. The
partial opening also enables us to strategically redirect overtime costs built into the original
accelerated construction schedule to benefit students within the new learning space, all while
staying within the budget promised to our community.

DID YOU KNOW?
New Albany-Plain Local
Schools are currently 1,215
students over capacity. The
new building will meet our
needs through 2024.

Additional information about the New Learning Facility and Other Campus Renovations
The learning facility will likely house students in grades two through eight while offering
opportunities for all K-12 students. The building will be approximately 150,000 square feet,
similar in size to the 2-5 school building and featuring a competition-sized gymnasium.
As this building comes to life, other campus facilities will be overhauled and enhanced,
including new parking facilities, bus loops and parent drop-off areas geared to improve
efficiency and pedestrian safety. New facilities will be developed for softball, baseball, and
tennis; the middle school football field, playgrounds, walkways and more will be renovated.
The new learning facility will provide the district the flexibility and space to accommodate our
changing student population while we continue our work to reinvent education.

JUNE
HIGHLIGHTS
NAPLS and Columbus Council on World Affairs sponsors
Global Showcase with Yong Zhao, “Graduating the World’s
Best: How Global Competence Benefits Today’s Students
and the Community”

NAPLS breaks ground on
the next generation of
student-centered learning

Students experience the world on
trips to South Africa, the Dominican
Republic and the Bahamas
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REINVENTING Student Culture:
Ensuring a Positive Experience for All Students
The district initiative to strengthen and support a positive school culture was
realized through a number of key activities and opportunities in 2013. The New
Albany School and Community Speaker Series brought a number of wellknown speakers, authors, health and wellness professionals to campus
to share their experiences and expertise with diversity, anti-bullying,
positive mental health and wellness. The speakers included author
Rosalind Wiseman, author Steven Ryuse, Dr. Norman Shub, and Dr.
John Campo.
District-wide committees focused on diversity, student culture and
anti-bullying hosted a number of activities and worked with staff
and students across campus to develop strategies for student
support.
In April, district parents led efforts to raise student culture
awareness by organizing a campus walk to promote respect among
students and to counter bullying. The event was a huge draw for
students in the high school, middle school and the 2-5 elementary.

Celebrate, Accept, Respect & Embrace
(CARE), a student-driven initiative to
support diversity on campus

BY THE NUMBERS
Among our students and families, there
are 28 native languages represented

JULY
HIGHLIGHTS
Teachers across all curriculum areas and grade levels
take part in summer professional development for
common core and formative feedback

NAPLS Board of Education adopts new
teacher evaluation policy aligned with
new state requirements
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REINVENTING Education:
Research and Development on the Future of Education in New Albany
A district-wide initiative was launched in May 2013 with the development of
four teams of staff, students, parents and community members tasked with
researching instructional best practices in arts education, community problem
solving/social justice, international education and STEM. The goal of Research
and Development teams is to introduce students and parents to unique lenses
through which to experience rigorous curriculum, featuring elements not
typically seen in the traditional classroom. This work will reinvent the future
of education in New Albany. In February 2014, the four research groups will
report out the findings of their work and identify the direction the district is
headed in implementing these concepts into the curriculum.

BY THE NUMBERS

DID YOU KNOW?
The final R & D concepts will
lead to new choice-based,
educational options for
students and families.

VIDEO

Over 100 parents, staff,
students and community
members are part of our
research and development
team efforts.

AUGUST
HIGHLIGHTS
Dedication of the 100% privately funded
Veteran’s Field at Eagle Stadium

NAPLS recognized for Excellence in Financial Reporting by the
Government Finance Officers Association for its commitment
and work preparing the award-winning Comprehensive
Annual Financial Report

Mandarin Chinese expanded for
all grades 1-5 with additional
opportunities in MS & HS
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REINVENTING Education:

DISTRICT GOALS

SEPTEMBER
HIGHLIGHTS
NAPLS selected by Random House Publishing
as the central Ohio location for author Rosalind
Wiseman’s national book tour for “Masterminds
and Wingmen”

NAPLS named to 4th Annual AP District Honor Roll
by College Board for expanding opportunity and
improving performance of AP students.
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DISTRICT GOALS
REINVENTING Academics
Goal 1: Increase Student Achievement
District staff worked throughout 2013 to align curriculum, assessments, and instruction
to national and international standards, including the new Common Core State Standards
initiative, the ACT, and Advanced Placement. Professional development occurred within teams
and across campus with a focus on clear learning targets, formative feedback and an analysis
of rigor. Additionally, New Albany-Plain Local Schools continued to analyze the findings and
recommendations from University studies to improve our Response-to-Intervention/Multi-Tiered
Systems of Support structure, Gifted and Talented opportunities and Special Education services.

REINVENTING Student Culture
Goal 2: Strengthen Positive School Culture
The district launched a guest speaker series on the topic of resilience, inviting in mental health
professionals and internationally-recognized authors to work with students and staff while
providing opportunities for community engagement in the evening. Committees continued their
work in the areas of diversity, anti-bullying, and mental health/wellness. Student programming
was offered through school counselors and mental health specialists, and many clubs were
added through the high school house system to foster student engagement and leadership.

REINVENTING Teacher Evaluation and Professional Growth
Goal 3: Design New System of Evaluation and Professional Growth
The district collaborated closely with the Plain Local Education Association (PLEA) to develop
a new teacher evaluation system aligned with requirements of the Ohio Department of
Education. The new evaluation system is based both on student growth measures and
classroom observation and feedback. It is focused on continuous improvement and includes the
development of professional growth plans for each teacher. A pilot of the new evaluation system
is being conducted, with full implementation planned for the 2014-2015 school year.

OCTOBER
HIGHLIGHTS
World renowned paleoclimatologist, Dr. Lonnie
Thompson visits NAPLS and presents “Climate
Change: Glaciers, People and Options”

Common core parent night for MS and HS
families presents information about new
standards, the district’s transition plan and
how parents can support their children

NAHS hosts its first marching band festival
inviting six local bands to perform with a
grand finale from the Marching Bearcats of
the University of Cincinnati

NAHS celebrates sixteen National Merit
Scholars, which include four Finalists and
one Achievement Scholar
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REINVENTING International Opportunities
Goal 4: Expand International Focus
After a successful launch of Mandarin Chinese for all first graders in the 2012-2013 school
year, the district expanded this pilot program to provide Mandarin Chinese for all students in
first through fifth grade. This pilot will inform the development of language opportunities for
elementary students in our new learning facility. The district also expanded middle school
and high school Chinese language opportunities. In addition, the district continues to expand
opportunities for international learning experiences, working toward our vision of having each
student engage in an international learning experience prior to graduation.

REINVENTING Communications and Collaboration
Goal 5: Improve Communication and Collaboration
The district introduced and revised a number of tools and resources
to help our community stay better connected and informed.
Social media connections were expanded and promoted,
growing the district’s following on Facebook to over 900
people by the end of 2013. An extensive effort to overhaul
and reinvent the district website was launched with a
Request for Proposals and a benchmarking effort to
develop a site that is more engaging and informational
for parents, students and staff.

If you are a community member who would like to
receive timely news and information about
New Albany-Plain Local Schools, visit our website at
www.napls.us. Enter your e-mail address at the
bottom of the homepage: SIGN UP FOR NEWS.

DECEMBER
HIGHLIGHTS

NOVEMBER
HIGHLIGHTS
NAHS presents “Cultures of the
World,” a celebration of students’
diverse cultures.

Students take part in building the
foundation of our future by signing
rocks for the new learning facility

District implements new
text notification system
and expands social media
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COLLEGE ACCEPTANCES and MATRICULATIONS
The University of Akron (OH)

Case Western Univ. (OH)

Florida Southern College (FL)

The University of Alabama (AL)

Cedarville University (OH)

Florida State University (FL)

Alcorn State University (MS)

Champlain College (VT)

University of Florida (FL)

Alfred University (NY)

Chapman University (CA)

Full Sail University (FL)

Allegheny College (PA)

College of Charleston (SC)

Furman University (SC)

Alma College (MI)

University of Charleston (WV)

Gannon University (PA)

American University (DC)

University of Chicago (IL)

The George Washington U (DC)

Antioch University (OH)

Cincinnati State CC (OH)

Georgia Southern University (GA)

Appalachian State University(NC)

University of Cincinnati (OH)

University of Georgia (GA)

Arizona State University (AZ)

Clark Atlanta University (GA)

Gordon College (MA)

The University of Arizona (AZ)

Clemson University (SC)

Grand Valley State (MI)

Art Academy of Cincinnati (OH)

Coastal Carolina University (SC)

Hartwick College (NY)

Ashland University (OH)

University of Colorado (CO)

Harvard University (MA)

Auburn University (AL)

Colorado School of Mines (CO)

Heidelberg University (OH)

Baldwin-Wallace College (OH)

Columbia College (IL)

High Point University (NC)

Ball State University (IN)

Columbia University (NY)

Hillsdale College (MI)

Barnard College (NY)

Columbus C. of Art and Design (OH)

Hiram College (OH)

Baylor University (TX)

Columbus State Comm. College (OH)

Hope College (MI)

Belmont University (TN)

Cornell College (IA)

Houghton College (NY)

Berry College (GA)

Cornell University (NY)

U of Illinois at Chicago (IL)

Bluegrass Community Coll. (KY)

Daniel Webster College (NH)

U of Illinois Champaign-Urbana (IL)

Bluffton University (OH)

Dartmouth College (NH)

Indiana Univ. at Bloomington (IN)

Boston College (MA)

University of Dayton (OH)

Indiana U/Purdue U at Indianapolis (IN)

Boston University (MA)

Denison University (OH)

Iowa State University (IA)

Bowling Green State Univ. (OH)

University of Denver (CO)

Ithaca College (NY)

Bradley University (IL)

DePaul University (IL)

John Carroll University (OH)

University of Bridgeport (CT)

DePauw University (IN)

Johns Hopkins University (MD)

Bridgewater College (VA)

Dowling College (NY)

Kent State University (OH)

University of Buffalo (NY)

Drexel University (PA)

Kent State University, Twinsburg (OH)

Butler University (IN)

Duke University (NC)

University of Kentucky (KY)

U of California at Berkeley (CA)

Duquesne University (PA)

Lake Forest College (IL)

U of California at Los Angeles (CA)

Earlham College (IN)

Lasell College (MA)

U of California at Santa Barbara (CA)

East Kentucky University (KY)

Lebanon Valley College (PA)

U of California at Santa Cruz (CA)

Eastern Michigan University (MI)

Lehigh University (PA)

U of California at San Diego (CA)

El Camino College (CA)

Lewis and Clark College (OR)

California State U Bakersfield (CA)

Elon University (NC)

LIM College (NY)

California State U Northridge (CA)

Emerson College (MA)

Louisiana State University (LA)

California State U San Bernadino (CA)

Emory University (GA)

University of Louisville (KY)

California U of Pennsylvania (PA)

Endicott College (MA)

Loyola University Chicago (IL)

Capital University (OH)

The University of Findlay (OH)

Lynn University (FL)

Carnegie Mellon University (PA)

Flagler College (FL)

Marietta College (OH)
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Marquette University (WI)

Otterbein University (OH)

Texas Tech University (TX)

Marshall University (WV)

Pennsylvania State University (PA)

Thiel College (PA)

U of Maryland, College Park (MD)

Pepperdine University (CA)

Thomas More College (KY)

Marymount College (CA)

University of Pittsburgh (PA)

Tiffin University (OH)

Univ of Massachusetts, Boston (MA)

Point Park University (PA)

University of Toledo (OH)

McGill University (Canada)

Princeton University (NJ)

Tulane University (LA)

Mercyhurst College (PA)

Purdue University (IN)

United States Naval Academy (MD)

Miami University, Oxford (OH)

Queen’s U of Charlotte (NC)

University of Utah (UT)

Miami University, Hamilton (OH)

Rensselaer Polytechnic Inst. (NY)

University of Vermont (VT)

University of Miami (FL)

University of Rhode Island (RI)

Virginia Polytechnic Inst (VA)

Michigan State University (MI)

Rhodes College (TN)

University of Virginia (VA)

University of Michigan (MI)

Richmond International College (UK)

Wabash College (IN)

Mississippi State University (MS)

University of Richmond (VA)

Wake Forest University (NC)

University of Mississippi (MS)

Rochester Inst. of Technology (NY)

Washington College (MD)

Missouri State University (MO)

University of Rochester (NY)

Washington Univ in St. Louis (MO)

University of Missouri (MO)

Rollins College (FL)

University of Washington (WA)

College of Mount St. Joseph (OH)

Rose Hulman Inst. Of Tech (IN)

Waynesburg University (PA)

University of Mount Union (OH)

St. Leo University (FL)

Weatherford College (OK)

Muskingum University (OH)

Saint Mary’s College (IN)

West Virginia University (WV)

Nativ Program (Israel)

Santa Barbara City College (CA)

West Virginia Wesleyan Coll (WV)

University of Nebraska (NE)

School of Advertising Art (OH)

Western State Coll. of Colorado (CO)

New York University (NY)

Scripps College (CA)

Western Washington Univ (WA)

U of North Carolina at Chapel Hill (NC)

Seton Hill College (PA)

Westminster College (PA)

U of North Carolina at Greensboro (NC)

Shawnee State University (OH)

University of Wisconsin (WI)

U of North Carolina at Wilmington (NC)

Sienna Heights University (NY)

U of Wisconsin, Milwaukee (WI)

North Carolina State University (NC)

Skidmore College (NY)

Wittenberg University (OH)

Northeast Ohio Medical U (OH)

University of South Carolina (SC)

Wofford College (SC)

Northern Arizona University (AZ)

University of South Florida (FL)

The College of Wooster (OH)

U of Northern Michigan (MI)

U of Southern California (CA)

Wright State University (OH)

Northwestern University (IL)

Southern Methodist University (TX)

Xavier University (OH)

Norwich University (VT)

University of St. Andrews (Scotland)

Youngstown State University (OH)

Notre Dame College of Ohio (OH)

Stanford University (CA)

University of Notre Dame (IN)

Sterling College (MO)

TOTAL Admitted 235 Colleges

Occidental College (CA)

Stetson University (FL)

Ohio Northern University (OH)

Stony Brook University (NY)

TOTAL Colleges that students will
attend - 95

The Ohio State University (OH)

Syracuse University (NY)

The Ohio State U, Newark (OH)

The University of Tampa (FL)

Ohio University (OH)

Taylor University (IN)

Ohio University, Lancaster (OH)

University of Tennessee (TN)

Ohio Wesleyan University (OH)

Texas A&M University (TX)

University of Oregon (OR)

Texas Christian University (TX)

14

DISTRICT STATISTICS & DEMOGRAPHICS
ENROLLMENT

2011-20121

2012-20132

4,300

4,481

New Albany K-1

537

507

New Albany 2-5

1,498

1,538

Total district

New Albany
Middle School

1,066

1,176

New Albany
High School

1,199

1,260

Source: 2011-2012 ODE State Report Card
Source: 2012-2013 ODE State Report Card
(Average Daily Student Enrollment)
1

STAFF PROFILE
STAFF
DISTRIBUTION

COUNT

%

Certificated employees (f/p)

372

57.9%

Classified employees (f/p)

250

38.9%

School-based
administrators

11

1.7%

Central office
administrators

9

1.4%

Asian/Pacific Islander		
Hispanic		
Black/Non-Hispanic		
Caucasian

0.8%
1.0%
2.8%
95.5%

2

ETHNICITY

SCHOOL DISTRICT DATA
Geographic area (square miles)		

23

Total campus acreage 		

200

School campus = 120 acres,
plus an 80-acre nature preserve

7

Number of academic buildings		
K-1, 2-5, 2-5 Annex, MS, HS, HS Library,
HS Arts Building

Number of student support/
academic buildings		
HS/MS Cafeteria, McCoy Center for the Arts*

2
2

Number of athletic buildings 		
HS Stadium, HS Athletic Center*
* academic classes are held in these buildings as well

STUDENT DEMOGRAPHICS
(As a percent of total)

Bachelor’s Degree

28

7.5%

Bachelor’s Degree
+20 hours

25

6.7%

Master’s Degree

140

37.5%

Master’s Degree
+ 15 hours

85

22.8%

Master’s Degree
+ 30 hours

42

11.3%

Master’s Degree
+ 45 hours

45

12.1%

8

2.1%

Average Years of
Teaching Experience 		

15.19

Teacher Attendance Rate		

95.2%

Core Courses Taught by
Highly-Qualified Teachers 		

100%

Doctorate Degree

ETHNICITY

Hispanic		
Multiracial		
Black/Non-Hispanic		
Asian/Pacific Islander		
Caucasian		

ADMINISTRATIVE AND TEACHING STAFF
EDUCATIONAL EXPERIENCE

3.2%
4.3%
6.7%
11.0%
74.7%

Source: NAPLS HR Department

SPECIAL POPULATIONS

Students with disabilities		
Economically disadvantaged		
Limited English Proficient		
Identified Gifted & Talented		

10.5%
8.1%
3.5%
31.0%

Source: Ohio Department of Education (2012-2013 ODE State
Report Card)
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FINANCIAL SECTION
TREASURER /CFO Letter
It is an honor to serve as the Treasurer/CFO for the
New Albany – Plain Local School District. When I
began to serve as Treasurer/CFO in February 2013, I
carried on the transition work of the district Interim
Treasurer Peg Betts. That work included setting a
great foundation for a new era in financial reporting
and accountability for the district. My priority was to
stabilize the financial operations, continue preparing
the Comprehensive Annual Financial Review (CAFR)
for the district and bringing the best team together
to successfully finance the new $45,120,000 learning
facility set to partially open in August 2014.
We continue to facilitate day to day operations of
the district in our constant effort to inspire trust and
confidence with stakeholders. Our work with the
Auditor of State of Ohio continues as we facilitate their
work with our office. I am very happy to report that we
received an unmodified or “clean” audit for FY13.
The finance staff and I have worked diligently to
enhance the process and procedures that the office
follows to manage the district finances. Our goal
continues to be a commitment to public transparency,
cost savings measures and streamlined operations to
best position the district financially and to advance its
future outlook.
We also established a financial goal to add to
the existing district goals by ensuring financial
accountability and transparency. Our primary
objectives to this end include;
• Provide clear budget analysis to determine future
funding efforts, including the preparation of levy
recommendation.
• Develop a monthly monitoring report of
construction and campus improvement
expenditures.
• Expand public access to financial information via
district website.
• Streamline building/department budgeting
process to strengthen alignment with building/
district goals.
• Create and implement a district capital
improvement plan.
This additional goal focused on our financial
operations aligns with the district strategic plan by
reinforcing our work to seek creative resources to
enhance programming and encourage innovation and
leadership. It also helps fulfill the development of
the internal and external communication process to
enhance credibility and trust, ultimately strengthening
community support.

Treasurer/Chief
Financial Officer
Rebecca Jenkins

As we seek to provide greater financial reporting
and transparency and the highest level of financial
reporting, we have again produced a Comprehensive
Annual Financial Report (CAFR). This is an audited
report of financial disclosure similar to an annual
report for a business. The report lends additional
insight into the financial health of the District. The
document is available on the district website.
We will also go one step further in the coming year by
producing a Popular Annual Financial Report (PAFR).
The work is now in progress to produce this report to
reinforce the transparency of the district and further
detail our financial history and work in the past year in
an easier to read and understand format.
I also wish to thank the members of our Board of
Education Financial Review and Reporting Committee
(FRRC). This entity is a committee created several
years ago and is comprised of volunteers from our
community, district officials, parents and district
residents. In light of our public obligation to a highly
efficient and effective organization, the district set
aggressive goals in 2012 to contain costs and create
savings in our operations. The Board’s FRRC continues
to provide insight to district staff to identify potential
savings and reductions, while preserving core
academics.
As Treasurer/CFO of New Albany – Plain Local Schools,
it is my pleasure to work alongside the New Albany Plain Local Board of Education, our Superintendent,
Dr. April Domine and a committed finance staff to
ensure the district meets the highest expectations in
our financial management practices and reporting
procedures. Our priority continues to be providing the
community with accurate, timely, and clear information
regarding the District’s finances. This report provides a
condensed overview of our financial picture.
Respectfully,
Rebecca Jenkins, Treasurer/CFO
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FINANCIAL SECTION
REVENUES
What is the percentage breakdown
between state fund revenue and local tax
revenue?
New Albany-Plain Local School District’s General
Operating Fund received 14.3% of its receipts
from the State and 85.7% of its receipts from
local sources. Although the Ohio Supreme Court
declared the current system of school funding
unconstitutional in 1997 and charged the
legislature with the responsibility of overhauling
the entire funding system, no relief is yet in sight
for our district from state coffers. At this time, it is
still unclear whether the legislature’s solution will
be subject to additional court challenges, leaving
most of the burden for funding schools on the
local taxpayer. The state legislature passed HB59
which includes a few funding systems for schools.
NAPLS saw a slight increase in state aid in FY14
and FY15. We do not know what the funding will
include beyond FY15.

Local
revenue
sources

85.7%

State
revenue
sources

14.3%

What are the sources of revenue that
compose the local tax structure?
Local revenues come largely from residential
property tax — 82.59%. This percentage
decreased from 83.05% last year. At the same
time, commercial real estate taxes increased from
last year’s 14.39% to 14.81%. The public utilities
tax portion of our revenue increased from 2.55%
to this year’s 2.60%. This portion is projected to
decrease over the next several years, due to state
legislation mandating the deregulation of public
utilities, and changes in state funding.

Residential
property tax

82.59%

Commercial
real estate tax

14.81%

Public
utilities tax

2.60%

AKDOWN OF LOCAL TAXES

x 17Millage Rate

ket value of $100,000, the homeowner will pay taxes on the
te determines the amount of taxes, and then the rollback

x .05239

= Total Taxes

Vocational 2.00 mills

= 1,833.65

Residents and businesses pay ta
services
and benefits within the
Less State Credits of 12.5%
x 87.5%
As illustrated in the chart, your
TOTAL TAXES OWED
$1,604.44tax bill may include support for
the vocational education progr
Library
4.59 mills EXPENDITURES
GENERAL
OPERATING
community (Eastland-Fairfield)
* 100,000 home value is used as a multiplier.
and a county tax. Other comm
XES
County may pay for different s
means their total tax bills may
The New
Albany-Plain
Local
School
District
spent
What
is
the
breakdown
by
function
County 18.47 mills
that of a resident of the New A
84.5% of its budget on the combined areas of
of the General Operating Fund? School District. Keep in mind
Vocational 2.00
mills and Benefits for all personnel throughout
Residents and businesses pay taxes to fund many
Salaries
of New Albany and the City o
The
largest
percent
of
the
budget
was
spent
on
services
and
benefits
within
their
communities.
the district. This level of expenditure is less than
primarily funded through incom
As
illustrated
in
the
chart,
your
total
local
/Village 1.58 mills
Instruction and Student Support (70.5%). These property
Township
13.77 millsPurchased Services
that of most
school districts.
bill may
include support
for the library system,
items directly tax
impact
students
in the classroom
(10.3%) account for fixed-cost items such as
the vocational education program serving our
4.59 mills electricity, natural gas, water, and telephone
and range from the salaries and benefits of the
community
(Eastland-Fairfield), city or village taxes,
Schools 75.20 mills
teachers, to materials
andtax.
supplies
used on aindaily
expenses. Other budgeted items in this area
and a county
Other communities
Franklin
basis. Additional
services
that
a large
impact
County
may pay
forhave
different
services,
which
include diesel fuel, staff development, legal
means their
total Education
tax bills may services,
be different from
on students include
Special
y 18.47 mills fees, and copier charges. The Materials and
that and
of a resident
of the
New
Albany-Plain Local
classroom aides,
guidance
and
library
Supplies (2.5%) component accounts for the
School District. Keep in mind that the Village
services.
classroom materials used on a daily basis. Capital
of New Albany and the City of Columbus are
Outlay (0.9%) includes all new and replacement
primarily
funded
through
income taxes.
The Board of Education
(0.1%),
Building
nship 13.77 mills
equipment for the district that was bought out
Administration (6.4%), and Central Office (3.6%)
of the General Operating Fund, such as copiers,
services all relate to the overall operations of the
computers, and audiovisual equipment. The Other
Schools 75.20 mills
district and provide fiscal, business management
(1.8%) category includes items such as insurance,
and administrative support to the staff and
county auditor tax collection fees, software
community.
licensing, bank charges, and county services.

essed as a decimal (e.g., 1 mill = .001). Our school district’s
cimal form, is .05239. City/Village 1.58 mills

84.5%
Salaries & Benefits
Purchased Services
10.3%
2.5%
0.9%
1.8%

Materials
Capital Outlay
Other

The Maintenance (8.7%) area ensures that
students and staff have a safe and efficient
0.1%
environment through custodial and grounds
6.4%
services. The Transportation Services (5.3%)
70.5%
3.6%
portion of the budget supports bus maintenance
and repairs. The Other (2.8%) category accounts
for special taxes, assessments and transfers.
The Extracurricular (2.6%) category accounts for
contracts of club advisors and athletic coaches.

8.7%
5.3%
2.8%
2.6%

0.1%
6.4%
70.5%

3.6%

Instruction & Student Support

Salaries & Benefits
Purchased Services
10.3%
2.5%
0.9%
1.8%

Materials
Capital Outlay
Other

8.7%
5.3%
2.8%
2.6%

Board of Education
Building Administration
Central Office
Maintenance
Transportation
Other
Extracurricular
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FINANCIAL SECTION
EXPENDITURES PER PUPIL
How do New Albany-Plain Local’s
expenditures per pupil compare to
other area school districts?
In the chart to the right, the expenditure
per pupil was calculated by the Ohio
Department of Education for fiscal year
2012. We are proud that our district
is able to provide an excellent quality
education with current resources and
instructional materials, classroom
computers, mobile devices and
educational technology, and a rigorous,
relevant curriculum. This full curriculum
addresses the needs of all students at
all levels from the high achievers to the
students in need of intervention and
added support.

$15,157

Upper Arlington
Columbus

$14,614

Bexley

$14,347
$13,366

Worthington

$12,709

Dublin

$12,138

New Albany

Gahanna

$11,425

Hilliard

$11,336

Whitehall

$11,174

Westerville

$10,720

$0

$5,000

$10,000

$15,000

Source: Ohio Department of Education, FY 12 Cost Per Pupil Report. 
ODE Cost Per Pupil Data is reported out two years behind the
current fiscal year.
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CALCULATING RESIDENTIAL TAXES
What is a rollback as it relates to
operating levies? The Effect of H.B. 920
(Voted vs. Effective Millage Rates)
In Ohio, the tax rates paid by property owners
change every year, since the rate rolls back as the
tax base increases and rolls forward as the tax
base decreases. The amount of money that the
taxing authority can collect remains the same,
according to Ohio law, but the amount paid by
individual taxpayers changes as the community
changes. This means that as the value of your
house increases, the tax rate decreases, or if the
value decreases, the tax rate increases. As a result,
schools collect the same total dollar amount that
was previously approved by voters.
When taxpayers vote for a certain number of
mills, they are actually voting for the collection of
a specific amount of money. That is because mills
are a fraction of the community’s total assessed
value.
Because of House Bill 920, the “effective rate,” or
the tax rate that a property owner will actually pay
in a given year, is lower than the tax rate listed on
the ballot (“voted rate”). Because of growth in the
community, and the increased value of property
over time, taxpayers typically pay a slightly lower
school tax rate each year. The exact opposite
occurs as values decrease.
The chart on page 21 shows the difference
between the voted and effective school tax rates
in a number of Franklin County communities.

ORIGINAL
TAX BASE

$25

INCREASED
TAX BASE

$20

DECREASED
TAX BASE

$25
$25
$25

$20
$20

$20

$20

$33
$33

$33

$100 ÷ 4 =
$25/person

$100 ÷ 5 =
$20/person

$100 ÷ 3 =
$33/person

For Example: Assume that four people sitting
around a table represent the taxpayers in a
community, and they have voted to tax (levy)
themselves $100. Each person therefore has a $25
tax bill.
The following year, another person moves into the
community. The $100 tax is now divided among
five people, resulting in a lower $20 tax bill for
each person. The school still collects the same
$100 as voted in by the community.
The exact opposite occurs when the school
district’s tax base decreases. As the tax base
decreases the millage rate increases for the
community in order to keep the voted amount to
be collected the same over the life of the levy. In
this example, the tax bill increased to $33 from its
original amount, $25.
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FINANCIAL SECTION
113.60

CALCULATING RESIDENTIAL TAXES
51.94

76.15
43.74

113.60

Bexley*

51.94

57.19

Columbus

87.34

76.15

43.74
87.34

72.10

Dublin

57.19

41.88

Gahanna

89.45

41.88

72.10

57.45
Hilliard

75.20

47.82

Voted
Effective

62.71

102.08

Upper Arlington

102.08

47.82
80.10

80.1059.04

Westerville

59.04

73.25

Whitehall

44.83

73.25
44.83

Worthington

94.94
54.72

0

40

20

54.72

40

UNDERSTANDING
school districtRESIDENTIAL
income tax PROPERTY TAXES

60

94.94

100

80

120

Mills

* Also has a school district income tax

20

Effective
75.20

62.71

NEW ALBANY

89.45 Voted

57.45

60

Mill

100

80

Mills

Effective Millage

Rollback*

H.B. 920

Actual rate used by the County
Auditor to compute taxes

A reduction in taxes to eliminate
the effect of inflation on total
revenue to the school district

Common name of the Ohio law
that requires the reduction of
homeowner’s millage and limits
tax dollars paid to the original
levied amount

UNDERSTANDING RESIDENTIAL PROPERTY TAXES
1/10th of one cent or $1 for
every $1,000 of assessed
property value

120

*Referred to as HB920

TAXES

Mill

Effective Millage

Rollback*

H.B. 920

1/10th of one cent or $1 for
every $1,000 of assessed
property value

Actual rate used by the County
Auditor to compute taxes

A reduction in taxes to eliminate
the effect of inflation on total
revenue to the school district

Common name of the Ohio law
that requires the reduction of
homeowner’s millage and limits
tax dollars paid to the original
levied amount

SCHOOL DISTRICT TAXES

*Referred to as HB920

What are the three tax funds that make up the “school
district tax” portion of the residential property tax?

DISTRICT TAXES

Overall, the General Operating Fund, the Bond Issue Fund, and the Permanent
Improvement Fund serve as the framework for the “school district tax” portion of
the residential property tax. It is important to understand the difference between
the three tax categories because they show up interchangeably on the voting ballot

THREE TYPES OF BALLOT ISSUES

Bond 7.85 mills

0.00 mills
Permanent
Improvement
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YOUR PROPERTY TAX BILL
How are school district taxes calculated?
Residential taxes are calculated by multiplying the fair market value of the homeowner’s property
UNDERSTANDING YOUR 2013 CALENDAR
YEAR PROPERTY TAX
by the county auditor’s assessed valuation rate of 35%.

BILL

For example, if a home has a fair market value of $100,000, the homeowner will pay taxes on the
$35,000 assessed value. The millage rate determines the amount of taxes, and then the rollback
factor is applied.

How are school district taxes calculated?

A BREAKDOWN OF LOCAL TAXES

x
=
x
=

In the table on the right, mills are expressed as a decimal (e.g., 1 mill = .001). Our school district’s

Residential taxes are calculated by multiplying
the
Property taxes are the primary source of revenue
tax rate of 52.39 mills, expressed in decimal form, is .05239.
fair market value of the homeowner’s property
for Ohio’s schools. While some school districts
by the county auditor’s assessed valuation rate of
have passed income taxes to support their
35%.
schools, NAPLS relies on property taxes for
A BREAKDOWN OF LOCAL TAXES
local support.
For example, if a home has a fair market value
of $100,000, the homeowner will pay taxes on
Vocational 2.00 mills
the $35,000 assessed value. The millage rate
determines the amount of taxes, and then the
City/Village 1.58 mills
rollback factor is applied.
Library 4.59 mills

In the table at right, mills are expressed as a
decimal (e.g., 1 mill=.001). Our school district’s
tax rate of 62.71 mills, expressed in decimal form,
is .06271

County 18.47 mills

Township 13.77 mills

Fair Market Value

$100,000*

x

Assessed Value Rate

=

Taxable Value

= $35,000

x

Millage Rate

x .06271

=

Total Taxes

= $2,195.00

Less State Credits of 12.5%
TOTAL TAXES OWED

Schools 75.20 mills

x 35%

x 87.5%
$1,920.00

* 100,000 home value is used as a multiplier.

84.5%

Residents and businesses pay taxes to fund many
services and benefits within their communities.
As illustrated in this chart, residents’ total local
property tax bill may include support for the library
system, the vocational education program serving
the community (Eastland-Fairfield), city or village
taxes, and a county tax. Other communities in
Franklin County may pay for different services,
which means their total tax bills may be different
from that of a resident of the New Albany-Plain
Local School District. Keep in mind that the Village
Salaries
& Benefits are
of New Albany and the City of
Columbus
Purchased Services
primarily funded through income
taxes.
Materials
10.3%
2.5%
0.9%
1.8%

Capital Outlay
Other

* 100,

NEW ALBANY-PLAIN LOCAL SCHOOLS
Administrative Office
55 North High Street / New Albany, Ohio 43054
www.napls.us

