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To become the leader in reinventing
education.

DISTRICT MISSION
To ensure the development of highachieving, ethical, self-directed, and
intellectually curious citizens of the world.
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u

u
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DISTRICT PROMISE
To provide a culture that encourages
students to pursue and realize their
dreams and aspirations through passionate,
inspired teaching and learning and
personalized programs and services
accomplished in collaboration with our
entire community.

u

u

Increase Student
Achievement
Strengthen Positive
School Culture
Design New System
of Evaluation and
Professional Growth
Expand International
Focus
Improve
Communication and
Collaboration
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SUPERINTENDENT Letter
Dear New Albany Learning Community,
As I reflect back over the past year, we have
much to celebrate and much to be thankful
for in this community. This is an exciting time
in the New Albany-Plain Local School District.
We continue our journey to become one of
the nation’s highest-performing school districts.
With the work that has been accomplished
this past year through our benchmarking study,
successful passage of a combined bond and levy
campaign and the continued focus on academic
rigor, we continue to make great progress
toward this ambitious goal.
Some of the most exciting highlights in the past
year include seeing the work of our students
showcased in many ways:
• New Albany:The Community – the film
project by two of our high school students
brilliantly telling our story to the world
with the school district at the heart of
what makes our community so vibrant.
• Robot Theater – Blending arts
and science via an innovative theater
production featured in the New York Times
in July 2012.
• STEM Expeditions – Trip and adventure
to Mt. Hood, Oregon that incorporated
environmental science, animal tracking and
digital photography.
• Air Force Discovery Lab – A real-world
paid internship opportunity in connection
with Wright Patterson Air Force Base.
• Mandarin Chinese – Offered this year to
all first grade classes as well as after school
for all ages.
Of course this is only a small sample of the
incredible opportunities offered to our students
through the generosity of our community, the
talent and efforts of our faculty and the support
of our parents.

Superintendent April Domine

We are constantly reminded of our essential
mission, “to ensure the development of highachieving, ethical, self-directed, and intellectually
curious citizens of the world,” our commitment
to the community is to ensure that these
citizens – our students – leave our campus with
the skills, knowledge, and experience needed to
compete and succeed. In order to achieve this
mission, we are making the changes needed now
to advance the district. Academically, the system
is evolving, the common core is introducing
new rigor and the future of assessments will
challenge our students to rise to the next
level. We are moving forward quickly with the
adoption of a new teacher evaluation model
that will mirror the state requirements and offer
support and feedback to our educators. We are
focused on innovative teaching and providing
more international experiences to our students
with additional language offerings, experiential
learning and service learning opportunities.
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An important focus this year is improving our
student culture. We have engaged parents,
students, staff and community in important
conversations on improving the well being of
our students. We developed a Culture Advisory
Committee and two working groups focused on
diversity and anti-bullying. This dedicated group
of students, parents, staff and community are
making great strides in finding ways to improve
our youth culture. I am confident that we have
the focus, the commitment and the engagement
of our community that is necessary to truly
create a positive culture for our students.
I am inspired and amazed at what I have seen
in my two years as Superintendent of the
district. The dedication of so many community
members, staff, students, parents and civic and
business leaders – people who are passionate
about the direction we are headed as a learning
community. The momentum is building to take
our partnerships to new heights and connect
every parent, community member and business
to creating the future we want for our children.

As we continue to reinvent education, we invite
you to join us on this journey. Please review this
report to the community to learn more about
what we have achieved and learn more about
the work that is to come. We will continue
to stretch and maximize our resources while
providing and creating the opportunities that
our students need to be successful.
This future we build for our children is our
future. This is our shared responsibility. Our
schools are the heart of this community and
together we can do extraordinary things. As
best said by Margaret Mead, “Never doubt that
a small group of thoughtful, committed citizens
can change the world; indeed, it’s the only thing
that ever has.” It is an honor to serve the
New Albany community and I look forward to
working with you as we move forward. Should
you have questions or if you would like to
partner with us, please let us know.
Respectfully,

April Domine
Superintendent

VIDEO
A highlight of the New Albany community,
its schools, and its growth over recent years.
The project was created by Kai Doran
and Taylor Dorrell under the guidance of
faculty advisor Leslie Shea.The film was
made possible by the generous support of
the New Albany Community Foundation
through the Ralph Johnson Fund and in
collaboration with Vital Filmworks.
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BOARD OF EDUCATION Letter
Dear New Albany Community,
The past year was one of progress and
innovation for our school district as we
continued to work towards achieving our vision
of becoming the leader in reinventing education.
We sharpened our focus, concentrating the
efforts of staff on areas essential to student
achievement, conservative financial planning and
management, improving communication with the
community, and building a culture that enhances
the physical and emotional safety of every
student in our school district.
This report details the results of our work to
adopt the new Common Core standards as well
as examples of innovative learning experiences
occurring in classrooms around the district each
and every day. We are particularly proud of
our robotics program for the real life skills and
independent learning it fosters in our students.
The efforts of students and staff to mentor and
encourage girls to excel in demanding science
and math courses is another of many exciting
examples of the positive changes that are
happening in New Albany Schools.
The board, working closely with the community
based Financial Review and Reporting
Committee, built a five-year forecast that
reflects current economic conditions and
demands prudent and conservative management.
We are grateful for the ongoing support of the
community as evidenced by the passage of the
operating levy/bond issue this November. The
plan to move forward with the construction of
an innovative learning facility is well underway.
An architecture firm has been hired and their
focus is on responsive design committed to
the engagement of our students, staff and the
community.
We hope that you’ve noticed a significant
change in the quality and consistency of district
communications. We are pleased with the
changes to our website which features more
timely and complete news about our schools.
We learned much from the success of the

Front Row: Mike Klein, Natalie Matt
Second Row: Cheri Lehmann, Mark Ryan, Laura Kohler

electronic town halls used by the levy campaign
committee and plan to continue to offer these
opportunities for community members to learn
from and share ideas with our superintendent. In
addition, we presented the community with the
district’s first CAFR, or Comprehensive Annual
Financial Report, which you can find on the
district website.
We commend the administration, staff, students,
parents and other community leaders who
worked tirelessly last year to improve the
culture in our schools, helping students build
meaningful and supportive relationships with
each other and with staff. Every student must
feel safe, welcomed and accepted at school, and
we will continue to be uncompromising about
this goal.
We are proud of our progress and excited
about the future. The worldwide pace of change
is accelerating rapidly and our school district is
no exception. With your continued support and
involvement, the New Albany-Plain Local School
District moves closer each day towards reaching
its mission and vision.
Sincerely,
The New Albany-Plain Local Schools
Board of Education
Laura Kohler, President
Mike Klein,Vice President
Cheri Lehmann, Member
Natalie Matt, Member
Mark Ryan, Member
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District Statistics & DEMOGRAPHICS
ENROLLMENT

2010-11

2011-12*

4,423

4,643

New Albany K-1

660

658

New Albany 2-5

1,488

1,452

Total district

New Albany
Middle School
New Albany
High School

STAFF
DISTRIBUTION

COUNT

%

Certificated employees (f/p) 361

58.3%

240

38.7%

School-based
administrators

11

1.7%

Central office
administrators

7

1.1%

Asian/Pacific Islander		
Hispanic		
Black/Non-Hispanic		
Caucasian

0.8%
1.0%
2.8%
95.5%

Classified employees (f/p)
1,064
1,211

1,174
1,272

SCHOOL DISTRICT DATA
Geographic area (square miles)		

23

Total campus acreage 		

200

School campus = 120 acres,
plus an 80-acre nature preserve
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Number of academic buildings		

K-1, 2-5, 2-5 Annex, MS, HS, HS Library,
HS Arts Building

Number of student support/
academic buildings		

2

Number of athletic buildings 		

2

HS/MS Cafeteria, McCoy Center for the Arts*
HS Stadium, HS Athletic Center*

* academic classes are held in these buildings as well

STUDENT DEMOGRAPHICS
(As a percent of total)
ETHNICITY

Hispanic		
Multiracial		
Black/Non-Hispanic		
Asian/Pacific Islander		
Caucasian		

3.1%
4.0%
6.3%
10.6%
75.9%

SPECIAL POPULATIONS

Students with disabilities		
Economically disadvantaged		
Limited English Proficient		
Identified Gifted & Talented		

4

STAFF PROFILE

11.2%
7.5%
2.3%
26.8%

Source: Ohio Department of Education (2011-2012 State Report
Card)

ETHNICITY

ADMINISTRATIVE AND TEACHING
STAFF EDUCATIONAL EXPERIENCE

Bachelor’s Degree

25

6.9%

Bachelor’s Degree
+20 hours

29

8.0%

Master’s Degree

140

38.9%

Master’s Degree
+ 15 hours

79

21.7%

Master’s Degree
+ 30 hours

38

10.5%

Master’s Degree
+ 45 hours

42

11.6%

7

1.9%

Average Years of
Teaching Experience 		

11.5

Teacher Attendance Rate		

95.2%

Core Courses Taught by
Highly-Qualified Teachers 		

100%

Doctorate Degree

Source: Ohio Department of Education
2011-2012

Benchmarking INITIATIVE
Benchmarking Report Finalized,
Serves as Guidance for NAPLS Future
In our quest to become national leaders in reinventing education,
NAPLS began an effort in 2009 to strategically plan for the future.
Through the generous sponsorship and support of Corna Kokosing
and the New Albany Community Foundation the district was able
to launch a benchmarking study to seek out the best public school
systems in the nation. The search led us to Minnetonka, Minnesota.
NAPLS formed a committee to lead this effort, the Benchmarking
Advisory Board, and together we engaged in dialogue and discussion
regarding our vision and mission. We explored and considered
innovative schools, businesses and professional readings to inform
our work.
We look forward to continuing our work on incorporating these
research findings into our work in the New Albany – Plain Local
School District. Benchmarking with other highly innovative and high
performing organizations unleashes our imaginations, challenges us to
continuously learn, and sparks our innovations.

VIDEO

DID YOU KNOW?
Thanks to Corna Kokosing and NACF, 16 district
representatives traveled to Minnetonka for two days to
observe and gather data about excellence in action.

Quality INSTRUCTION
District Goal 1: Academics
u

u

u

u

New Albany Plain Local Schools (NAPLS) reached the highest ever performance
index score and above expected value added growth in student learning to attain
the rating of Excellent with Academic Distinction. Every building that is eligible for
the Excellent with Distinction also earned this rating.
New Albany High School was ranked 25th in Ohio according to the U.S. News Best
High Schools and 23rd in Ohio according to Newsweek’s America’s Best High Schools.
Advanced Placement test participation reached an all-time high in both
the percentage of students participating and the numbers of
tests taken.
Value-Added Measure – The district, New Albany 4-5 Elementary and
New Albany Middle School all received an overall Value-Added rating
of “Above” expected growth. This means that overall students grew
significantly more than one year’s worth of academic progress in
one year.

FAST FACT:
State of Ohio calculates
Value Added results for
reading, math, and science in
grades four through eight.
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NEW ALBANY
HIGH SCHOOL

CLASS OF 2012
The University of Akron (OH)

University of Chicago (IL)

The University of Alabama
(AL)

University of Cincinnati (OH)

Alderson-Broaddus Coll. (WV)

Clemson University (SC)

Allegheny College (PA)

This class graduated 256 students.

u

Combined ACT and SAT test participation was 93%
with 81% of students taking the ACT and 63% of
students taking the SAT.

u

The average composite ACT score was 24.6, an all-time
high score.

u

The average composite SAT score was 1684, an all-time
high score.

The Citadel (SC)

American University (DC)

Coastal Carolina University
(SC)

Appalachian State Univ. (NC)

Colgate University (NY)

Arizona State University (AZ)

University of Colorado (CO)

The University of Arizona
(AZ)

Colorado School of Mines
(CO)

u

The graduation rate for the class was 98%.

Ashland University (OH)

Columbia College (IL)

u

Auburn University (AL)

Columbus C. of Art and
Design (OH)

40% of the class met the criteria for an Honors
Diploma, a new record.

u

42% of the students met the criteria for the State of
Ohio Award of Merit.

u

97% of the Class of 2012 decided to enroll in a two or
four-year college or university. 10% chose a two-year
program and 87% chose a four-year program.

u

96% of those students received admission offers to
their first or second choice college.

u

Our students will attend 92 different colleges all over
the country, a new record.

u

NAHS 2012 graduates were accepted to
more than 214 colleges and universities; they
matriculated to 92 of those same institutions.

u

The class of 2012 earned over $1.2 million in usable
first-year scholarships.

Baldwin-Wallace College (OH)
Ball State University (IN)
Barry University (FL)

Columbus State Comm.
College (OH)

Bellarmine University (KY)

University of Connecticut
(CT)

Belmont University (TN)

Cornell University (NY)

Beloit College (WI)

Curry College (MA)

Bluegrass Community Coll.
(KY)

University of Dayton (OH)

Boston College (MA)
Boston University (MA)
Bowling Green State Univ.
(OH)
Brandeis University (MA)

Denison University (OH)
University of Denver (CO)
DePaul University (IL)
DePauw University (IN)
Drexel University (PA)

Butler University (IN)

Duke University (NC)

U of California at Berkeley
(CA)

Duquesne University (PA)
Earlham College (IN)

U of California at Los Angeles
(CA)

East Carolina University (NC)

Florida Southern College (FL)

Harvard University (MA)

Eastern Michigan University
(MI)

Fordham University (NY)

High Point University (NC)

Edgewood College (WI)

Franciscan Univ. of Steubenville
(OH)

Hocking College (OH)

Elon University (NC)

Full Sail University (FL)

Emerson College (MA)

Furman University (SC)

Indiana Univ. at Bloomington
(IN)

Emory University (GA)

Gannon University (PA)

Endicott College (MA)

The George Washington U
(DC)

U of California at San Diego
(CA)
California Poly U, San Luis
Obispo (CA)
Capital University (OH)
Carnegie Mellon University
(PA)
Case Western Univ. (OH)
Central Ohio Tech. Coll. (OH)
Chapman University (CA)
College of Charleston (SC)
University of Charleston (WV)
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u

Eugene Lang - The New School
(NY)
The University of Findlay (OH)
Flagler College (FL)
Florida Gulf Coast University
(FL)

Howard University (DC)

Indiana Wesleyan University
(IN)
John Carroll University (OH)

Georgetown University (DC)

Johns Hopkins University (MA)

Georgia Institute of
Technology (GA)

Johnson & Wales University
(CO)

University of Georgia (GA)

Johnson & Wales University
(NC)

Hampden-Sydney College (VA)

Johnson & Wales University
(RI)
Kalamazoo College (MI)
University of Kansas (KS)
Kent State University (OH)
Kent State University, Stark
(OH)
University of Kentucky (KY)
Kenyon College (OH)
Kettering University (MI)
Lafayette College (PA)
Lee University (VA)
Louisiana State University (LA)
Louisiana State Univ. at
Alexandria (LA)
Louisiana State Univ. at Eunice
(LA)
Louisiana State Univ. in
Shreveport (LA)
Loyola Marymount University
(CA)
Loyola University Chicago (IL)
Loyola University Maryland
(MD)
Lynn University (FL)
Marietta College (OH)
Marquette University (WI)
Marshall University (WV)
Maryland Inst. College of Art
(MD)
U of Maryland, College Park
(MD)
Massachusetts Inst. of Tech.
(MA)
Univ of Massachusetts, Boston
(MA)
Mercyhurst College (PA)
Miami University, Oxford (OH)
Miami University, Hamilton
(OH)
University of Miami (FL)
Michigan State University (MI)
University of Michigan (MI)
Middlebury College (VT)
University of Minnesota (MN)
University of Mississippi (MS)

University of Missouri (MO)
Mount Carmel College of
Nursing (OH)
College of Mount St. Joseph
(OH)
Muskingum University (OH)
New College of Florida (FL)
University of New Hampshire
(NH)
New York University (NY)
U of North Carolina at
Asheville (NC)
U of North Carolina at
Chapel Hill (NC)
U of North Carolina at
Wilmington (NC)
Northeast Ohio Medical U
(OH)
Northeastern University (MA)
Northern Arizona University
(AZ)
U of Northern Colorado
(CO)
Northern Kentucky University
(KY)
Northwestern University (IL)
Notre Dame College of Ohio
(OH)
Oberlin College (OH)
Ohio Dominican University
(OH)
Ohio Northern University
(OH)
The Ohio State University
(OH)
The Ohio State U, Newark
(OH)
Ohio University (OH)
Ohio University, Lancaster
(OH)
Ohio Wesleyan University
(OH)
Olivet Nazarene University
(IL)
Oral Roberts University (OK)
Otterbein University (OH)
Owens Comm. College (OH)

Pennsylvania State University
(PA)
University of Pennsylvania (PA)
University of Pittsburgh (PA)
Pomona College (CA)
Princeton University (NJ)
Purdue University (IN)
Rice University (TX)

BY THE
NUMBERS:
NAHS 2012 graduates
can be found all across
the US! They were
accepted to universities
and colleges in 31 of the
50 states.
University of Richmond (VA)
Ringling Coll. of Art and
Design (FL)
Roanoke College (VA)
Robert Morris University (PA)
Rochester Inst. of Technology
(NY)
University of Rochester (NY)
Rollins College (FL)
Roosevelt University (IL)
Salve Regina University (RI)
University of San Diego (CA)
Santa Clara University (CA)
Sarah Lawrence College (NY)
Savannah C. of Art and Design
(GA)
School of the Art Inst of
Chicago (IL)
Shawnee State University
(OH)
Skidmore College (NY)
University of South Carolina
(SC)
U of Southern California (CA)
Southern Methodist University
(TX)
University of St. Andrews
(Scotland)

State U of New York at New
Paltz (NY)
Stetson University (FL)
Syracuse University (NY)
The University of Tampa (FL)
Taylor University (IN)
University of Tennessee (TN)
Texas Christian University
(TX)
Tiffin University (OH)
University of Toledo (OH)
Trinity College (TX)
Trinity University (CT)
Tulane University (LA)
University of Mount Union
(OH)
Ursuline College (OH)
University of Utah (UT)
Valparaiso University (IN)
Vanderbilt University (TN)
Villanova University (PA)
Virginia Polytechnic Inst (VA)
University of Virginia (VA)
Washington and Jefferson
College (PA)
Washington University in St.
Louis (MO)
Waynesburg University (PA)
West Liberty University (WV)
West Virginia University (WV)
Western State Coll. of
Colorado (CO)
Wilberforce University (OH)
Wilmington College (OH)
University of Wisconsin (WI)
U of Wisconsin, Milwaukee
(WI)
U of Wisconsin, Whitewater
(WI)
Wittenberg University (OH)
The College of Wooster (OH)
Wright State University (OH)
Xavier University (OH)
Youngstown State University
(OH)
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New Albany High School receives $130K Blended Learning
Grant from eTech Ohio
New Albany High School was one of just seven Ohio schools to receive
a development grant, which were awarded to individual school buildings
without an existing model of blended learning. Funds were awarded to
selected schools through a competitive application process open to all
Ohio public schools and consortia.
“Our focus continues to be innovation and creating educational
opportunities of the future and blended learning models are a critical
component of this future,” said Superintendent April Domine. “The
Blended Learning Grant is right on track to accomplish our goal to fund
the research, development and staff training necessary to create new
models for learning. Through this grant we are creating learning structures
of the future and enabling our teachers to design this type of coursework.”

DID YOU
KNOW?
Students are now
participating in the
Spring 2013 blended
learning pilot, in courses
such as AP Physics,
English, Music Theory &
History, and Advanced
Ceramics & Sculpture.

Blended learning combines online and face-to-face instruction to maximize learning outcomes for
students. Plans submitted by participating schools utilize one of six blended learning models, ranging from
online supplements to instruction in a traditional brick-and-mortar setting to instruction that is primarily
online with face-to-face check-ins as needed.

New Albany High School students
and teacher featured in the
July 8, 2012 New York Times
When Alex Wright of the New York Times called New AlbanyPlain Local Schools back in March 2012, he was researching
the use of robots in theater. He discovered that New Albany
High School was doing pioneering work alongside a handful
of college programs. The resulting story appeared on the
New York Times website on July 5th, and a print version on
Sunday, July 8th. Click here to view the New York Times article.

“Tracking is Science” grant to provide technology
for new STEM Expeditions class
New Albany-Plain Local School District was awarded a
$4,934 grant from the Ohio Environmental Education
Fund. The “Tracking Is Science” grant funded the
purchase of PC Tablets and GPS Binoculars for student
use in collecting data while in the field last summer.
Students, parents and community members
participating in the summer STEM Expeditions class
“Geology, Wildlife Tracking and Digital Photography”
used the equipment as they worked to identify
mammal species in Ohio and Oregon. They will use the
equipment again as they continue their research and
travel to South Africa during summer 2013.

8

VIDEO

Exclusive visit from National Parks Director, Jonathan Jarvis
to New Albany Middle School
The director of the National Parks Service, Jonathan B.
Jarvis, made an exclusive visit to New Albany Middle School
in May 2012. Director Jarvis met with eighth grade students
who prepared science projects based on National Parks.
Students presented and displayed creative and practical
projects to Director Jarvis. The students and director also
discussed the types of activities in national parks that appeal
to young people and the way the National Park Service can
help reconnect kids and nature.

DID YOU KNOW?

There are 398 properties owned or administered by the
National Park Service. Delaware is the only state without
an official NPS site; Ohio has 7!

INCLUDED and INVOLVED
District Goal 2: Student Culture
The New Albany – Plain Local School Learning
Community has been engaged in an ongoing dialogue
regarding student and community culture during the
2012 school year.  This work involves representation
from across the campus and throughout the community.
Everything we do is student focused.  Our daily work
is to benefit the well-being and support of each
student.  We know that our efforts alone are not enough
and that the support of a positive student culture cannot
be a “school issue only” – this is a community issue.
The creation of a Student Culture Advisory Council began in 2012 and it is a comprehensive group
that serves to unify all interests.  Members of the Council represent a diverse cross section of both
school district and community including; students, parents, administrators, teachers, staff, local business,
government, clergy, community, mental health professionals and more.
Two sub-groups to the Culture Advisory are active
working groups to identify specific issues that are a
priority for the district, to develop strategies to engage
both schools and community to “be the change” and
to report out all activities to the Culture Advisory
Council.  The Anti-Bullying Group was already working
and will add to its efforts from last year and a Diversity
Committee was also formed in the fall of 2012.  The
work of these groups is ongoing and instrumental to
the New Albany - Plain Local District as we strive to
create a unified campus committed to the support and
acceptance of all students.    

VIDEO
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INSPIRED Teaching
District Goal 3: Teacher Evaluation
The district is engaged in a collaborative process to
develop a new teacher evaluation system that includes
student growth as a measure of performance to accelerate
student achievement and provide a system of growth and
development for staff. The new teacher evaluation system
will reflect the new requirements for teacher evaluation
mandated by state law. This new model is being developed
by a core group of representatives that include building
administrators, district representatives and teachers. Over
the past year, the Plain Local Education Association (PLEA)
and the administration have been working on these
requirements.

First Steps

Teacher
Performance
on Standards
50%

Student
Growth
Measures
50%

Final Summative Rating
Accomplished

Proficient

Developing

Ineffective

In March of 2012, the district began an open dialogue
between the board of education, PLEA and the administration to discuss common language and common
understanding of the work ahead. The district has worked extensively with the Ohio Department of
Education and the Ohio Education Association to set the foundation for the expectations of the new teacher
evaluation model.

Building a Model
The district formed a steering committee comprised of teachers and administrators to oversee the
development of the new teacher evaluation system. This steering committee created two subcommittees
focused on the two major components of the new system: performance evaluation based on observation,
and student growth measures indicating the level of progress made by students in the teacher’s classroom.

Launching our Pilot
The new evaluation model will be recommended to the Board of
Education by the end of the 2012-2013 school year, with pilots of
the new system scheduled for next school year. Training sessions
will be provided for teachers and administrators, and needed
refinements will be made. The goal of the new teacher evaluation
system is to improve the overall quality of education and to best
support our teachers with a system that provides focused, ongoing
feedback and support. All staff will be evaluated under the new
model in the 2014-2015 school year.
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FAST FACT:
The new teacher evaluation
requirements became law as part
of the 2011 state budget bill, HB
153. Ohio public school districts
are required to fully implement
the law for the 2014-2015
school year.

An INTERNATIONAL Focus
District Goal 4: International Education
Based on one of our essential elements of the district
mission, “creating intellectually curious citizens of the
world,” we are committed to developing opportunities
to provide international experiences for our students.
The district expanded opportunities for students
to study world languages this past year with the
introduction of Mandarin Chinese at the middle and high
school levels, as well as offering it as a weekly special for
first grade classes. In addition, Mandarin Chinese classes
were offered after school for students in all grades.
These after school classes were at capacity with 125
students enrolled in the fall of 2012.
The district also made the most out of the fall guest lecture that sparked an ongoing focus on service
learning. Dr. Paul Farmer, a world-renowned medical anthropologist who has worked extensively in
Haiti, served as an inspiration for students, faculty and the community. His guest lecture in the McCoy
Center for the Arts on November 29, 2012, was the culmination of a six-week series of educational and
experiential opportunities for students district-wide. Events and activities ranged from carrying water
back packs in various school buildings for the day to learn about the plight of the Haitian people and the
need for clean drinking water, to an in-depth study of the book Mountains Beyond Mountains:The Quest of
Dr. Paul Farmer, A Man Who Would Cure the World in our high school humanities classes.
Looking forward, the district’s primary strategy regarding
international education is to build a variety of learning
experiences to broaden students’ world views, both
within the country and internationally. In the spirit of
service learning, faculty has researched opportunities to
provide international experiences for our students; the
first trip, to the Dominican Republic, takes place in the
summer of 2013. Also this summer, students will be using
robotics to track wildlife as part of a STEM Expedition to
South Africa. Additionally, we are launching our research
of the International Baccalaureate program and other
strategies to infuse global learning into the classroom.
The district is committed to broadening our international focus through continued expansion of world
language offerings, infusing global studies throughout the curriculum, and providing opportunities for
international experiences and study.

DID YOU KNOW?
In 2011-2012, the district hosted three
exchange students from Switzerland,
Germany and Brazil. In the 2012–2013
school year, the district is hosting four
exchange students; three from Germany
and one from Mexico.

LOOKING AHEAD
Tuesday, June 18, 2013:

Global Education Showcase

In Partnership with the Columbus Council of World Affairs

DR.YONG ZHAO

Author, World Class Learners: Educating Creative and Entrepreneurial Students

Catching Up or Leading the Way:
U.S. Education in the Age of Globalization
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INFORMED and Engaged
District Goal 5: Communications
The district is committed to the improvement of a communications process that provides a mechanism
for two-way dialogue with the community. Electronic communications from the district to the community
have been greatly enhanced over the course of the year. Electronic district-wide newswires have been
revamped to present information to parents, students, staff and the community in a more dynamic
way. Additionally, building specific versions of a newswire are created and tailored to building-specific
programming.

BY THE
NUMBERS:
The NAPLS Communications
Office reaches a wide
audience! District Newswires
and Learning Community
Updates are e-mailed to 8,497
unique addresses.

The website features more up-to-date content, the posting of
reports and important information for district families and the
community. Social media was launched for the district to add an
additional layer and information source for people who want to stay
continually engaged in different ways.
The district has also made every effort to improve the quality and
consistency of district communications. In addition, we presented
the community with the district’s first CAFR, or Comprehensive
Annual Financial Report, which you can find on the district website.

We are continuing to research the latest in technology and have learned much from the telephone town
hall opportunities used in the fall to engage the community on the bond and levy information. This
resource could serve the district as an additional tool for parents and the community to further enhance
communication.

CREATING
THE FUTURE
New Albany Plain Local Schools
2011 Annual Report

*
@
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If you are a community member who would like to receive timely news and
information about New Albany-Plain Local Schools, visit our website at
www.napls.us. Click the quick link to the right - “Sign up for Email List.”

INNOVATIVE Learning Spaces
Building Update
The New Albany – Plain Local School District is incredibly grateful for the support of the community
in keeping the district moving forward. The number of people that were engaged in the successful
bond and levy campaign was truly remarkable; and every effort that was made is greatly appreciated.
As a community, we worked incredibly hard to make this a reality for our district. We again thank our
volunteers for the countless number of hours dedicated to this effort.
The district is moving forward with the project with
the selection of Moody Nolan as the architect for the
building. Moody Nolan has a reputation for public
engagement, responsive design and a commitment to
completing a project on time and on budget – two
incredibly important factors for the district in the
process. In the upcoming year New Albany students,
staff and the community can expect to be involved in
the preparation and planning of this new building to
extend the innovative efforts of the district.

DID YOU KNOW?
Projects in Moody Nolan’s portfolio
include NetJets’ Corporate Headquarters,
the Columbus Bicentennial Pavilion, and
the RPAC and Ohio Union at The Ohio
State University.

The timeline as we progress is to complete the design of a building by Spring 2013 and break ground
Summer 2013. The building is expected to be completed and ready to serve the campus community in
Fall 2014.

Design Complete:

SPRING 2013

Break Ground:

SUMMER 2013

Ready for Students:

FALL 2014

2011-2012 Facility Advisory Committee
Andy Culp, Middle School Principal

Andrew Roeth, K-1 Elementary Teacher

Jen Denny, 2-5 Elementary Principal &
K-5 Head of School

Tom Rubey, Community Member

April Domine, Superintendent

Ken Stark, Director of Operations

Tracy Hohman, Parent & Community Member

Joe Stefanov, Community Member

Alan Klodell, Parent & Community Member

Jon Stonebraker, Technology Coordinator

Natalie Matt, Board of Education Member

Jyothi Vourganti, Community Member

John McClelland, Community Member

Todd Wedekind, Community Member

Andrew Show, Community Member
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OVERCROWDING:
A Manageable Solution
TOTAL CAMPUS

The New Albany community continues to be highly desirable for
those seeking relocation to or within central Ohio. Area realty
experts state that many families considering a move cite the
desirability and quality of New Albany-Plain Local Schools as one of
the single-most important aspects of their home search criteria.

2012-13
Actual Enrollment:

Exceeds
Capacity

4,643

4500

Capacity:

3,816

The tremendous accomplishments of our students have most
certainly been enhanced by the high-quality facilities that are
an integral part of the NAPLS Learning Campus. The district’s
school buildings serve as the foundation for learning and skills
development, creating a positive and adaptable environment for
student learning.

+827

3750

3000

3000

2250

1500

1500

750

0

0

Since 2003, when the last new school facility was opened,
enrollment in NAPLS has increased by 1,694 students, a 34.1 percent increase in just eight years. The
campus is more than 700 students over capacity, and projections indicate enrollment will continue
to increase. The district focused on engaging the community regarding solutions in 2012 and the
overcrowding issue led the board of education to place a combined bond/levy issue on the ballot for the
General Election in November 2012.
Issue 50 was passed by voters and the process to move forward with a building campaign has begun. The
recommended plan came from the work of the Facility Advisory Committee who reviewed the district’s
enrollment needs and then created a recommendation for what would sustain the district and effectively
manage student growth well into 2021.
The design and construction project work has begun and will include extensive student staff and
community engagement. While we build needed space, the district will need to remain creative to
meet the needs of growing enrollment and likely need trailer classrooms next year during construction.
The district has 275 fifth grade students attending classes in the Annex building, the old New Albany
School located on High Street. Additionally, we have 2-5 elementary students using the modular units
for technology classes daily. The use of these modular buildings will need to continue through the
construction phase.
The timeline for our completion of the project to manage the enrollment growth with the new building is
a complete design by the spring of 2013, breaking ground in summer of 2013 and a scheduled opening of a
building for the 2014-2015 school year.

ENROLLMENT
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A Solid INVESTMENT
NAPLS Finances
TREASURER’S LETTER
It has been quite a year
of transition for the
office of the Treasurer at
New Albany - Plain Local
Schools. As the veteran
Treasurer for over 17 years
announced his resignation
and acceptance of a new
position at another district,
the school board decided the best course of
action was to hire a treasurer on an interim
basis. Their focus was to stabilize the operations
as they developed a deliberative and thorough
search process for a permanent replacement.
I was eager and excited to help this team when
approached to fill the role of Treasurer on an
interim basis. We have accomplished much in
the six months I have served the district and I
am proud to reflect that in this annual report to
the community.
When I began this work in August of 2012, the
school board outlined the following tasks for my
role at the district:
u

u

u

u

Facilitate day to day operations of the
district to continue to inspire trust and
confidence with stakeholders;
Review and facilitate work with the Auditor
of State to review investment policies as
well as perform the necessary work for a
combined bond and operating levy issue;
Prepare the district for the transition to a
permanent treasurer position;
Participate in an exit interview evaluation
of the district status adding to the support
of a transition to a permanent treasurer.

Obviously, we faced many challenges as a district
in the past year from a fiscal standpoint. The
finance staff and I have worked diligently to
enhance the process and procedures that the
office follows. Our goal was and continues to
be a commitment to public transparency, cost

savings measures and streamlined operations
to best position the district financially and to
advance its future outlook.
One of the first goals that we set out to achieve
was to provide greater financial reporting and
transparency at the highest level by completing
a Comprehensive Annual Financial Report
(CAFR). This is an audited report of financial
disclosure similar to an annual report for a
business. This report lends insight into the
financial health of the District. The document is
available on the district website.
Our work with the Ohio Auditor of State also
proved to be a successful endeavor resulting
in the Auditor informing the district of no
findings for recovery and the district receiving
an “unqualified” opinion, meaning that all
fund activity has been properly accounted
for, recorded and reported. Additionally,
the district had no loss of funds. As with any
audit, we anticipate concrete direction and
recommendations to improve our accounting
and compliance practices.
In preparation for the bond and levy campaign,
Issue 50, in November 2012, the district worked
to address the financial impact for a district
resident. We worked to illustrate the impact
of the new bond and levy valuation at $209
per $100,000. Upon the successful passage of
Issue 50 the district moved forward with the
necessary tasks of securing bond counsel and
financial advisors to begin the building process.
In light of our public obligation to a highly
efficient and effective organization, we set
aggressive goals in 2012 to contain costs and
create savings in our operations. The Board’s
Financial Review and Reporting Committee
continues to provide guidance and insight to
district staff to identify potential savings and
reductions, while preserving core academics.

15

In keeping with my goals, I had the opportunity
to help in the transition for the new Treasurer.
The district is in good hands as the Board of
Education hired Rebecca (Becky) Jenkins to fill
the position of Treasurer. Becky brings with
her over 20 years of experience in district fiscal
operations, most recently as the Treasurer at
Olentangy Local Schools. In the short transition
time that I worked with Becky, I am confident
that she is the right fit for this position and the
district.
As the Interim Treasurer of New Albany – Plain
Local Schools, it has been my pleasure to work
alongside the New Albany - Plain Local Board
of Education, Superintendent of Schools and a
committed finance staff to ensure the district
met the very highest expectations in our
financial management practices and reporting
procedures. Our goal should always be to
provide the community with accurate, timely,
and clear information regarding the District’s
finances. This report provides a condensed
overview of our financial picture.
Respectfully,
Margaret (Peg) Betts
Interim Treasurer

2011-2012

FINANCIAL REVIEW AND REPORTING
COMMITTEE MEMBERS

Joseph Armpriester*
Plain Local Education Association
Peg Betts* - Interim Treasurer, NAPLS
Molly Malloy Cooper, Ph.D., Department of
Economics, The Ohio State University
David Demers, Attorney, Demers & Adams, LLC
Phillip Derrow, President, Ohio Transmission
Corporation
April Domine*, Superintendent, NAPLS
Cheri Lehmann, Board of Education Member,
Finance Liaison
William Neville, General Counsel, STRS
Tom Pace*, Ohio Association of Public
School Employees, Local 303
Parag Patel, Community Member, Managing
Partner, Exultech Consulting
Mark Ryan, Board of Education, Finance
Liaison
Kevin Stahl, Director of Financial Planning &
Analysis, Cardinal Health
Ken Stark*, Director of Operations &
Planning, NAPLS
Brian Steel, Partner,VACO Technology
* Ex officio member

Comprehensive Annual Financial Report
For Fiscal Year Ended June 30, 2012
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Download a copy of the 2011-2012
Comprehensive Annual Financial Report
at www.napls.us.

FINANCIAL SECTION
Revenues
What is the percentage
breakdown between state
fund revenue and local
tax revenue?

State revenue sources

Local revenue sources

14%

86%

New Albany-Plain Local School District’s
General Operating Fund received 14% of its
receipts from the State and 86% of its receipts
from local sources. Although the Ohio Supreme
Court declared the current system of school
funding unconstitutional in 1997 and charged the
legislature with the responsibility of overhauling
the entire funding system, no relief is yet in sight
for our district from state coffers. At this time, it
is still unclear whether the legislature’s solution
will be subject to additional court challenges,
leaving most of the burden for funding schools
on the local taxpayer. Governor Kasich will
release his new biennial budget in February.
Details of the effect on public schools are not
clear at this time. The district will continually
monitor the effects as the budget works its
way through the legislative process. The State
budget must be completed by June 30.

What are the sources of
revenue that compose the
local tax structure?
Local revenues come largely from residential
property tax — 83.05%. This percentage
decreased from 84.12% last year. At the same
time, commercial real estate taxes increased
from last year’s 13.36% to 14.39%. The public
utilities tax portion of our revenue increased
from 2.52% to this year’s 2.55%. This portion
is projected to decrease over the next several
years, due to state legislation mandating the
deregulation of public utilities, and changes in
state funding.

Public utilities tax

2.55%
Commercial
real estate tax

14.39%

Residential
property tax

83.05%
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* 100,000 home value is used as a multiplier.

XES

FINANCIAL SECTION

onal 1.65 mills

General
e 1.60 mills

Operating Expenditures

0 mills

Residents and businesses pay taxes to fund many
services and benefits within their communities.
As illustrated in the chart, your total local property
tax bill may include support for the library system,
the vocational education program serving our
community (Eastland-Fairfield), city or village taxes,
and a county tax. Other communities in Franklin
County may 83.2%
pay for different services, which
means their total tax bills may be different from
that of a resident of the New Albany-Plain Local
School District. Keep in mind
that
the Village
Salaries
& Benefits
of New Albany and the City
of Columbus
Purchased
Services are
primarily funded through Materials
income taxes.

The New Albany-Plain Local School District spent
5.1%
83.2% of its budget on the combined areas of
0.8%
Salaries and Benefits for all personnel throughout
2.3%
the district. This level of expenditure is less
95 mills
8.6%
than that of most school districts. Purchased
Services (8.6%) account for fixed-cost items such
as electricity, natural gas, water, and telephone
expenses. Other budgeted items in this area
55.84 mills
Capital Outlay
11.08 mills include diesel fuel, staff development,Schools
legal fees, and
Other
copier charges. The Materials and Supplies (2.3%)
component accounts for the classroom materials
used on a daily basis. Capital Outlay (0.8%) includes
all new
replacement
equipment
the district
mary source of revenue
forand
Ohio’s
schools. While
some for
school
districts have passed income taxes to
that
was
bought
out
of
the
General
Operating
Fund,
PL relies on property taxes for local tax support.
such as copiers, computers, and audiovisual equipment. The Other (5.1%) category includes items such as
insurance, county auditor tax collection fees, software licensing, bank charges, and county services.

What is the breakdown by function
of the General Operating Fund?

83.2%

The largest percent of the budget was spent on
Instruction and Student Support (67.96%). These
items directly impact students in the classroom
and range from the salaries and benefits of the
teachers, to materials and supplies used on a daily
basis.Salaries
Additional
services that have a large impact
& Benefits
on students
include
Special Education services,
Purchased Services
classroom
Materials aides, and guidance and library services.
Capital Outlay

The Other
Board of Education (0.09%), Building
Administration (6.33%), and Central Office (4.04%)
services all relate to the overall operations of the
district and provide fiscal, business management and
administrative support to the staff and community.

2.45%
5.17%
5.04%

67.96%
Instruction & Student Support

8.91%

Board of Education
Building Administration

4.04%

Central Office

6.33%

Transportation

0.09%

Other

Maintenance

Extracurricular

The Maintenance (8.91%) area ensures that students and staff have a safe and efficient environment
through custodial and grounds services. The Transportation Services (5.04%) portion of the budget
supports bus maintenance and repairs. The Other (5.17%) category accounts for special taxes,
assessments and transfers. The Extracurricular (2.45%) category accounts for contracts of club advisors
and athletic coaches.
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FINANCIAL SECTION
Expenditures per Pupil
How do New Albany-Plain Local’s expenditures per pupil
compare to other area school districts?
In the chart below, the expenditure per pupil was calculated by dividing the year 2012 General Operating
Fund expenses for each listed school district by the total student population of each district, based on
the October 31, 2012 official student count. We are proud that our district is able to provide an excellent
quality education with current textbooks and instructional materials, technology and computers, and a
rigorous and relevant curriculum. This full curriculum addresses the needs of all students at all levels from
the high achievers to the students in need of intervention and added support.

PER PUPIL
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Ohio Department of Education, FY 11 Cost Per Pupil Report
ODE Cost Per Pupil Data is reported out two years behind
the current fiscal year.

tures: School District Administrative Costs as a Percent of Total Budget
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FINANCIAL SECTION
Calculating Residential Taxes
What is a rollback as it relates to operating levies? The
Effect of H.B. 920 (Voted vs. Effective Millage Rates)
In Ohio, the tax rates paid by property owners change every year, since the rate rolls back as the tax base
increases and rolls forward as the tax base decreases. The amount of money that the taxing authority can
collect remains the same, according to Ohio law, but the amount paid by individual taxpayers changes as
the community changes. This means that as the value of your house increases, the tax rate decreases, or if
the value decreases, the tax rate increases. As a result, schools collect the same total dollar amount that
was previously approved by voters.
When taxpayers vote for a certain number of mills, they are actually voting for the collection of a specific
amount of money. That is because mills are a fraction of the community’s total assessed value.
Because of House Bill 920, the “effective rate,” or the tax rate that a property owner will actually pay
in a given year, is lower than the tax rate listed on the ballot (“voted rate”). Because of growth in the
community, and the increased value of property over time, taxpayers typically pay a slightly lower school
tax rate each year. The exact opposite occurs as values decrease.
The chart on page 21 shows the difference between the voted and effective school tax rates in a number
of Franklin County communities.

ORIGINAL TAX BASE

INCREASED TAX BASE

DECREASED TAX BASE

$25

$20

$33

$25

$25
$25

$100 ÷ 4 = $25/person

$20
$20

$20
$20

$100 ÷ 5 = $20/person

$33

$100 ÷ 3 = $33/person

For Example: Assume that four people sitting around a table represent the taxpayers in a community,
and they have voted to tax (levy) themselves $100. Each person therefore has a $25 tax bill.
The following year, another person moves into the community. The $100 tax is now divided among five
people, resulting in a lower $20 tax bill for each person. The school still collects the same $100 as voted
in by the community.
The exact opposite occurs when the school district’s tax base decreases. As the tax base decreases the
millage rate increases for the community in order to keep the voted amount to be collected the same
over the life of the levy. In this example, the tax bill increased to $33 from its original amount, $25.
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$33

XES

CALCULATING RESIDENTIAL TAXES (con’t)
FINANCIAL
SECTION
113.60

Calculating Residential
Taxes
51.85
75.85

43.35

Bexley*

113.60

51.85

80.40
Columbus

50.16

75.85

43.35

72.10

Dublin

80.40
50.16

41.87

Gahanna

72.10

89.35

41.87

57.30

Hilliard

68.36

68.36

55.84

NEW ALBANY
Upper Arlington

73.20
74.25

47.51

Worthington

0

102.08

47.75

52.09

Whitehall

Voted
Effective

55.84

47.75

Westerville

Voted89.35
Effective

57.30

102.08

73.20

52.09

74.25

47.51

90.04
49.79

20

49.79

90.04

40

60

100

80

120

Mills

20

40

* Also has a school district income tax

60

100

80

120

Mills

UNDERSTANDING
RESIDENTIAL PROPERTY TAXES

Mill
1/10th of one cent or $1 for
every $1,000 of assessed
property value

Effective Millage
Actual rate used by the County
Auditor to compute taxes

UNDERSTANDING RESIDENTIAL PROPERTY TAXES
Mill
1/10th of one cent or $1 for
every $1,000 of assessed
property value

Effective Millage
Actual rate used by the County
Auditor to compute taxes

Rollback*
A reduction in taxes to eliminate
the effect of inflation on total
revenue to the school district
*Referred to as HB920

Rollback*
A reduction in taxes to eliminate
the effect of inflation on total
revenue to the school district

SCHOOL DISTRICT TAXES

*Referred to as HB920

What are the three tax funds that make up the “school
district tax” portion of the residential property tax?
Overall, the General Operating Fund, the Bond Issue Fund, and the Permanent
Improvement Fund serve as the framework for the “school district tax” portion of
the residential property tax. It is important to understand the difference between
the three tax categories because they show up interchangeably on the voting ballot
as a “school tax levy” or a “bond issue.”

ISTRICT TAXES

These three tax funds operate independently, which legally prohibits school
districts from transferring or borrowing funds from one to the other. Each fund has
an “effective” tax rate, which is calculated by the approved millage voted on by the
residents. Also, each fund has its own timing regarding renewal and expiration.

ds that make up the “school

H.B. 920
Common name of the Ohio law
that requires the reduction of
homeowner’s millage and limits
tax dollars paid to the original
levied amount

H.B. 920
Common name of the Ohio law
that requires the reduction of
homeowner’s millage and limits
tax dollars paid to the original
levied amount

THREE TYPES OF BALLOT ISSUES

Bond 7.85 mills

THREE TYPES OF BALLOT ISSUES
General

0.00 mills
Permanent
Improvement
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FINANCIAL SECTION
Understanding Your 2012 Calendar Year Property Tax Bill
How are school district taxes calculated?

YOUR PROPERTY TAX BILL
Residential taxes are calculated by multiplying
the fair market value of the homeowner’s
property by the county auditor’s assessed
valuation rate of 35%.

HowFor
areexample,
schoolif adistrict
taxes
home has
a fair calculated?
market value
of $100,000, the homeowner will pay taxes on

Fair Market Value

x

Assessed Value Rate

=

Taxable Value

x

Millage Rate

=

Total Taxes

$100,000*
x 35%
= $35,000
Fair Market
Value
x .0558

Residential taxes are calculated by multiplying the fair market value of the homeowner’s property
the $35,000 assessed value. The millage rate
by the county auditor’s assessed valuation rate of 35%.
Less State Credits of 12.5%

x

$1

= $1,953.00
Assessed
Value Rate

x 87.5%
= Taxable
Value
=
determines the amount of taxes, and then the
TOTAL
TAXES
OWED
$1,708.88
rollback
factor
is
applied.
For example, if a home has a fair market value of $100,000, the homeowner will pay taxes on the
x Millage Rate
x
$35,000 assessed value. The millage rate determines the amount of taxes, and then the rollback
*
100,000
home
value
is
used
as
a
multiplier.
Inapplied.
the table at right, mills are expressed as a
factor is
= Total Taxes
=1
decimal (e.g., 1 mill=.001). Our school district’s
In the tax
tablerate
on theofright,
mills
are expressed
as a in
decimal
(e.g., 1 mill = .001). Our school district’s
55.84
mills,
expressed
decimal
Less State Credits of 12.5%
tax rate of 52.39 mills, expressed in decimal form, is .05239.
form, is .0558
TOTAL TAXES OWED
$1,604.
* 100,000 home value is used as a multiplier.

A BREAKDOWN
OF LOCAL TAXES
A BREAKDOWN
OF LOCAL TAXES

Vocational 1.65 mills
City/Village 1.60 mills
Library 3.80 mills

Property taxes are the primary source
of revenue for Ohio’s schools.While Residents and businesses pay
services and benefits within th
some school districts have passed
As
income taxes to support their schools, illustrated in the chart, you
tax bill may include support f
NAPLS relies on property taxes for
the vocational education prog
local support.
community (Eastland-Fairfiel

County 14.95 mills

Township 11.08 mills

Schools 55.84 mills

and a county tax. Other com
County may pay for different
means their total tax bills ma
that of a resident of the New
School District. Keep in mind
of New Albany and the City
primarily funded through inc

Property taxes are the primary source of revenue for Ohio’s schools. While some school districts have passed income taxes to

Residents
payrelies
taxesontoproperty
fund many
andsupport.
benefits within their communities. As
support and
their businesses
schools, NA-PL
taxes services
for local tax
illustrated in this chart, residents’ total local property tax bill may include support for the library system,
the vocational education program serving the community (Eastland-Fairfield), city or village taxes, and a
county tax. Other communities in Franklin County may pay for different services, which means their total
tax bills may be different from that of a resident of the New Albany-Plain Local School District. Keep in
mind that the Village of New Albany and the City of Columbus are primarily funded through income taxes.
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New Albany Plain Local Schools
Administrative Office
55 North High Street / New Albany, Ohio 43054
www.napls.us

